COMMONWEALTH OF KENTUCKY

CLASS SPECIFICATION

	CLASS TITLE:  ROADSIDE ENVIRONMENT CONSULTANT

	TITLE CODE:  7121
	GROUP:   AGRICULTURAL AND WILDLIFE SCIENCES

	SELECTION METHOD:  100% QUAL               REV. 08-98 

NO. OF TEST QUESTIONS:

SELECTION ID:  7285                           EXAM NO.
	SALARY:  (MIN-MID)  $2937.20 - $3890.90
GRADE:  14
SPECIAL ENTRANCE RATE:  No

	POSITIONS IN THIS CLASS GENERALLY REPORT TO:  ROADSIDE ENVIRONMENTAL STATE ADMINISTRATOR

	PRIMARY USER AGENCY:  TRANSPORTATION CABINET

	

	CHARACTERISTICS OF THE CLASS:  CHARACTERISTICS OF A CLASS ARE GENERAL STATEMENTS INDICATING THE LEVEL OF RESPONSIBILITY AND DISCRETION OF POSITIONS IN THAT JOB CLASSIFICATION.

	Develops statewide plans, conducts technical research and provides consultative services to all highway districts for programs to maintain and improve the external environment of highway properties; and performs other duties as required.



	MINIMUM REQUIREMENTS:  MINIMUM REQUIREMENTS ARE COMPREHENSIVE STATEMENTS OF THE MINIMUM BACKGROUND AS TO EDUCATION, EXPERIENCE, AND OTHER QUALIFICATIONS WHICH WILL BE REQUIRED IN ALL CASES AS EVIDENCE OF AN APPOINTEE'S ABILITY TO PERFORM THE WORK PROPERLY.

	EDUCATION:  Graduate of a college or university with a bachelor's degree in agriculture, agronomy or a related field.

	

	EXPERIENCE:  Must have four years of professional experience in soil erosion control, turf management or a related field.

	

	SUBSTITUTION CLAUSE:   

	

	EDUCATION:  A master's degree in agriculture, agronomy or a related field will substitute for one year of experience.

	

	EXPERIENCE:  None

	

	SPECIAL REQUIREMENTS:  (AGE, LICENSURE, REGULATION, ETC.) 

	Must possess a valid driver’s license.


POST EMPLOYMENT REQUIREMENTS:  EMPLOYEES IN THIS CLASS WILL BE REQUIRED TO OBTAIN CREDENTIALS OUTLINED BELOW WITHIN A REASONABLE TIME, OR IF EMPLOYEES POSSESS SUCH CREDENTIALS AT THE TIME OF HIRE THEY WILL BE REQUIRED TO MAINTAIN THOSE CREDENTIALS SO LONG AS THEY ARE EMPLOYED IN THIS CAPACITY.  IT IS THE RESPONSIBILITY OF THE EMPLOYING AGENCY TO VERIFY THE ATTAINMENT AND/OR MAINTENANCE OF THESE CREDENTIALS, TO REMOVE FROM THIS CLASS ANY EMPLOYEE WHO DOES NOT ATTAIN OR MAINTAIN THESE CREDENTIALS, AND TO ASSURE THAT ANY EMPLOYEE WHO PERFORMS THESE FUNCTIONS, WITHOUT REGARD TO THE CLASS THEY ARE IN, HAVE THE APPROPRIATE CREDENTIALS.
Must maintain a valid driver’s license for the length of employment in this classification.
	EXAMPLES OF DUTIES OR RESPONSIBILITIES OF THE CLASSIFICATION:  EXAMPLES OF DUTIES OR RESPONSIBILITIES ARE NOT TO BE CONSTRUED AS DESCRIBING WHAT THE DUTIES OR RESPONSIBILITIES OF ANY POSITION SHALL BE AND ARE NOT TO BE CONSTRUED AS LIMITING THE APPOINTING AUTHORITY'S ABILITY TO ADD TO, OR OTHERWISE ALTER THE DUTIES AND RESPONSIBILITIES OF A POSITION.  THE USE OF AN INDIVIDUAL EXPRESSION OR ILLUSTRATION AS TO DUTIES OR RESPONSIBILITIES SHALL NOT BE REGARDED AS EXCLUDING ASSIGNMENT OF OTHERS NOT MENTIONED WHICH ARE OF SIMILAR KIND OR QUALITY.


Assists in developing and monitoring Interstate Roadway mowing contracts including the inspection of contractor equipment and the interpretation of contract specifications to the districts.  Receives technical questions from field staff concerning policies, procedures, product effectiveness, application methods or other aspects of district environmental programs.   Researches technical literature as necessary, and advises districts on problem resolution.  Plans, conducts and evaluates product effectiveness tests and makes recommendations on the use of various chemical products in the statewide environmental maintenance program.  Investigates complaints and develops responses to complaints or questions on technical environmental matters from officials and the public.  Assists in the development and conduct of training programs for the use and application of chemical herbicides/pesticides in the control or elimination of plants, weeds and insects on state maintained rights‑of‑way.  Conducts studies and develops specifications used by purchases for seeking price contracts for machinery, herbicides/pesticides, snow and ice removal chemicals and related items used in environmental programs.  Reviews snow and ice removal priority maps for each county for conformance with priority policy. Prepares final snow and ice removal priority maps, and distributes to the districts.  Reviews maintenance management reports with reference to environmental programs to identify cost effectiveness problems, discusses problems with districts and recommends corrective methods.  Receives chemical usage reports from the district and develops reports required by state and federal law or a regulations.  Assists in developing erosion control plans for small state force construction projects.

	TYPICAL WORKING CONDITIONS AND UNIQUE PHYSICAL REQUIREMENTS:  INCUMBENTS IN THIS CLASSIFICATION WILL TYPICALLY PERFORM THEIR PRIMARY JOB DUTIES UNDER THESE CONDITIONS, HOWEVER, THESE CONDITIONS MAY CHANGE ON OCCASION IN PERFORMING THE DUTIES OF AN INDIVIDUAL POSITION.


Work is typically performed in both an office and field setting.  Incumbent must be able to bend, stoop, climb and crawl.  Travel, extreme weather and chemical application may pose hazards.  Travel will be required.

	ADDITIONAL REQUIREMENTS:  


Applicants and employees in this classification may be required to submit to a drug screening test and background check.  

	DATE CLASS ESTABLISHED:  10/16/1985
	DATE OF LAST REVISION:  02/16/2009

	THE COMMONWEALTH OF KENTUCKY DOES NOT DISCRIMINATE ON THE BASIS OF RACE, COLOR, RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, GENDER IDENTITY, ANCESTRY OR VETERAN STATUS.  REASONABLE ACCOMMODATIONS ARE PROVIDED UPON REQUEST.


