Kenfucky Personnel Cabmnet

On July 26, 2010, the ADA Action Network
of Kentucky presented: “Lead on”... in the |
pursuit of equality for all Kentuckians with
disabilities.

The staff of the Office of Diversity and
Equality participated in the 3anniversary
of the passing of the Americans with Dis-
abilities Act (ADA), in a celebration held in
the Capitol Rotunda. Advocates from
around the state came together to mark thig
historic event. The audience was graced
with personal messages from Sharon Fields, thiestiase ADA coordinator appointed by
Governor Brereton Jones, and Colmon Elridge, Exeedtssistant to Governor Beshear
and Executive Director of Faith Based Initiate$hé message was clear: all Kentucki-
ans should unite in appreciation for the more eduaérica created by the ADA."

Attorney General Jack Conway also remarked onntip@itance of the legislation and
his commitment to upholding the law in the Commoaltre

The ADA was signed into law by President Georg&\HBush on this date and culmi-
nated in sweeping changes for Americans living witfabilities in the areas of employ-
ment, public transportation, communications, l@rad state governments, public accom-
modations, and many other areas. "The legislatidnpartisan effort, was introduced in
the Senate by Senator Tom Harkin and was co-speddgyr Senator Bob Dole.” Once it
reached the House of Representatives it passedawitianimous vote!

As we take the time to reflect upon where we cameein state government need to re-
main advocates for employees with disabilities. Méed to continue to work within our
agencies to provide reasonable accommodations pioger request. ODE is a resource
along with Norb Ryan, the State ADA Coordinator #mel many other agency appointed
ADA coordinators.

Here’s hoping you take the time to celebrate AD208 Anniversary!

Regards,
Singer
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For the 2010 Calendar Year, the Office of Diversitiquality will be providing the

Training Calendar

following training opportunities for Anti-Harassmend Diversity. To register
contact Singer Buchananinger.Buchanan@ky.gov.

Date Audience Title GSC Room Time
08/18/10 | State Employees| Anti-Harassment 539 9am - 12 pm
State Employees| Diversity 539 1pm -4 pm
09/08/10 | State Employees| Anti-Harassment 539 9am - 12 pm
State Employees| Diversity 539 lpm -4 pm
10/20/10 | State Employees| Anti-Harassment 539 9am - 12 pm
State Employees| Diversity 539 1pm -4 pm
11/10/10 | State Employees| Anti-Harassment 539 9am - 12 pm
State Employees| Diversity 539 1pm -4 pm

Spotlight on EEOC

Area Temps Agrees to Pay $650,000 for Profiling Aggants
by Race, Sex, National Origin and Age
Temporary Agency Complied With Discriminatory Plaeat Requests,
Fired Employees Who Opposed Unlawful Practices, EEDeged
http://www.eeoc.gov/eeoc/newsroom/release/7-27f40.c

Employer Must Provide Names and Addresses of
Possible Victims of Discrimination to EEOC

Court Finds Production of Contact Information Apprite in Litigation and
Refuses to Restrict EEOC Communication with Pak@iass Members

http://www.eeoc.gov/eeoc/newsroom/release/7-23fd0.c

Louisville Marriott Managing Company to Pay $40,000to Settle
EEOC Religious Discrimination Suit
http://www.eeoc.gov/eeoc/newsroom/release/7-21fi0.c

Terminix and ServiceMaster Sued by EEOC
for Failing to Act on Sex Harassment of Women

Female Employees Subjected to Sexual Harassmé&higmrvisor;
Management Refused to Address the Misconduct, &eélgency Charges
http://www.eeoc.gov/eeoc/newsroom/release/7-28#D.c




Quality of Training - and Trainer - Will be Questioned in Court
PART II: Are Your Trainers Making Any of These Mtakes?

From:HR Daily Advisor
Tuesday, June 15, 2010
by Steve Bruce

Yesterday's Advisor [featured in last
month’s issue of The Evolution] explored
courts' new attitude toward training. In
today's issue, Attorney Philippe Weiss
tells what he thinks will go wrong in your
training sessions, and we get a look at an-
extraordinary 10-minute training program
Weiss is director of Seyfarth Shaw at Work, a
legal compliance training company associated
with the Seyfarth Shaw law firm. His remarks orajlg appeared on our sister
publication, theHR Manager's Legal Reporter.

WHAT CAN GO WRONG
Weiss suggested that trainers check to be sureatrmyg the following com-
mon problems:

TRAINING FROM THE BOTTOM
If top management has not been trained, the resgnakessage is that the or-
ganization is not totally committed to the trainigugd its message.

INCOMPLETE OR INACCURATE CONTENT

Presenting incomplete or inaccurate content mayadlgtmean the training has
a negative effect. This usually happens either ffailare to update training
materials or from answering questions when thedradloesn’t know the an-
swer. Be sure your trainers are thoroughly preparetithat the material is
complete and current.

GIVING LEGAL ADVICE

Even if the trainer is an attorney, don’t dispeasequivocal legal advice or
give legal conclusions, such as “Yes, that's illdgaassment.” The words
may come back to haunt you during a legal procegdirstead, say “Most
situations are more nuanced and complicated thanltimight be illegal, but
to tell, we would need more facts.”

DISCUSSING ORGANIZATION SITUATIONS

Similarly, avoid discussing past or current sitoa$ in your organization.
These cases are interesting and often would praeidgant examples, but
they risk the dangers of confidentiality, defamatislander, and privacy is-
sues. When attendees bring up such questionsrasdfhe people in my
department ...”, it's best to say that you can’t desspecific cases because of
legal concerns. Instead, use the example as agbpiand to a discussion of a
more generic situation.

(Continued on Page 4.) 3



(Continued from Page 3)

KEEPING PAPER TEST RESULTS

Don't test on paper, warns Weiss. And if you day’tible the tests. They often
create an embarrassing record. Furthermore, yioe'dalled to task on where you
drew the line between passing and failing.

DISCRIMINATORY OR STEREOTYPICAL REMARKS

Permitting or encouraging discriminatory or steypatal remarks is asking for a
lawsuit and providing the evidence to make it stidkis often happens when, for
example, the leader asks participants to write diswnstereotypes about women
or members of another protected group. Thesedfsttereotypes, even though
they do not necessarily reflect views held by thgipipants, can end up in court.
There, they will reflect negatively on the orgaria@a, no matter how positive the
original intent of the training exercise.

PROMISING

CONFIDENTIALITY

Trainers, in an effort to encourage open-
ness, often ask participants to agree that
“What we say here stays here.” These
agreements are not meaningful in legal pro-
ceedings. Whatever is said is discoverable
and may be brought out in court.

FAILING TO DOCUMENT
Documents are needed to help prove that
training was actually provided, the content
of the training, and which employees par-
ticipated in the training. Consider: atten-
dance sheets, participation forms, evaluation fopand, if appropriate, policy
acknowledgment or receipt forms.

DON'T VIDEOTAPE TRAINING

Some organizations videotape training sessionsamthers may view the
videotapes at a later date. Weiss discourageptactice for two reasons. First,
the videotape will show your little mistakes, aed@nd, there is no interaction
for the viewers.

Training is critical, but it's also demanding. Tain effectively, you need a pro-
gram that’s easy for you to deliver and that regguiittle time from busy sched-
ules. Also, if you're like most companies in théght budget days, you need a
program that’s reasonable in cost.

ODE would like to

y thank Wes Swarner, |

', GSC Executive Director,

for supplying the article
in this series
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KET Hosts Community Film Screenings in August

This August, KET is hosting four community screeysimofindependent Lendocumentaries fea-
turing the stories of exceptionally strong womehe Events, which will be held at the KET Net-
work Center at 600 Cooper Drive in Lexington, aeefand open to the public. The films begin at
6:30 p.m. on Thursday evenings, and a panel digmussth experts on that night's topic will be
held immediately following each screening.

NET

WOMEN'S EMPOWERMENT
FILM SERIES

Meet some women who face the world on their own terms!

FREE screenings of great films from Independent Lens.
Every Thursday in August at KET, 600 Cooper Dr, Lexington, KY 40502

SHADYA By Roy Westler

Shadya Zoabi, a charismatic 17-year-old karatedvdnbmpion, strives to suc-
ceed on her own terms within her traditional Musliffage in northern Israel.
Despite her father's support, she faces the clgglehbalancing her dreams with
her religious commitments and other's expectatiSBRBADYA takes an intimate
look at the evolution of a young Israeli Arab wonwith feminist ideas in a male
-dominated culture.

MADE IN LA By Almudena Carracedo and Robert Bahar

Documenting the lives, struggle and personal tansdtion of three Latina gar-
ment factory workers over a tumultuous three yesiog, MADE IN L.A. art-
fully reveals the challenges facing immigrant waskend explores the dramatic
and complex impact of globalization on the U.S.appindustry and its largely
immigrant workfore.

SUNSET STORY By Laura Gabbert

81-year-old Irja and her 95-year-old best friendilla are the only lucid resi-
dents at a senior citizens' home for political pesgives. SUNSET STORY
delves into their world, revealing how these worsalvage support and commu-
nity in their old age. An INDEPENDENT LENS selectio

Aug. 26 @ 6:30 pm

TAKING ROOT: The Vision of Wangari Maathai
By Lisa Merton and Alan Dater

How does the simple act of planting trees leaditoming the Nobel Peace Prize?
Ask Wangari Maathai of Kenya. In 1977, she suggksteal women plant trees
to address problems stemming from a degraded emaint. Under her leader-
ship, their tree-planting grew into a nationwidev@ment to safeguard the envi-
ronment, defend human rights and promote democespjng Maathai the No-
bel Peace Prize in 2004.

ALL SCREENINGS ARE FREE AND OPEN TO THE PUBLIC
VENUE INFORMATION: KET, 600 Cooper Dr, Lexington, K Y 40502
FOR MORE INFO: (859) 258-7745 or email sokeefe@ket. org
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Throughout 2010, ODE will be spotlighting current nembers of the Governor’s Minority
Management Trainee Program. We appreciate your cdimued support of these individuals
during their journey to become the “leaders they wee meant to be.”

Regina V. Walker

Position: Case Manager

Cabinet/Agency: Cabinet for Health & Family Services
Department of Community Based Services

Length of Service:3 Years

Educational Background: B.A. in Communication,
 University of Louisville & M.S., in Exercise Sciegc
Health Promotion, California University of Pennsiia

Community Involvement: Volunteer coach for YMCA Soccer League, Public Rela
tions for Pleasant View Baptist Church, Voluntesxdhing childrens music, Volun-
teer CASA

Professional StrengthsEducator in collegiate sector, CommunicationlsKilvritten
and oral), member of AAPHERD

Moto: “Leaders must be close enough to relate tberts, but far enough ahead to
motivate them.”- John C. Maxwell

Gene Layne
Position: Traffic/Permit Section Supervisor

Cabinet/Agency: Transportation/Highway Dist. 12

Educational Background: University of Louisville
1979, Prestonsburg Community College 1980, Pike-
ville College 1981

Community Involvement: Pastor-Church Of God,
Board Chairman-Christ Central Training School and
Academy, Board-Big Sandy Area Community Action,
Board-Univ. of KY Cooperative Extension Service aB-West Care of KY, YMCA
Coach, Volunteer-Habitat for Humanity

Professional Strengthsieadership Training, Trained Civil/Professional Nedr

Motto: “It's never to late to do the right thing.> MLK



24TH ANNUAL
GOVERNOR’S EEO CONFERENCE

SAVE THE DATE

NOVEMBER 9, 2010

KY TRANSPORTATION CABINET
CONFERENCE CENTER

For More Information:
Office of Diversity & Equality
(502) 564-8000

“l think perfect objectivity
Is an unrealistic goal,
fairness, however, is not.”

-Michael Pollan
Author, Journalist and Professd

Office of Diversity and Equality
501 High Street, 1st Floor
Frankfort, KY 40601

Arthur Lucas, Executive Director
Singer Buchanan, State EEO Coordinator
Colene Elridge, HR Specialist Il
Clinton Morris, Executive Assistant

502-564-8000
http://personnel.ky.gov/diversity 7




