Office of Diversity & Equalif
Kenfucky Personnel Cabmnet

Greetings EEO Coordinators and Counselors-

On the same day as Oprah said good-bye to herraaglietoo said good-bye to a group of indi-
viduals who have profoundly impacted my professidife Now, don’t get me wrong, I'm not
Oprah (even though | wish | was), and this wasanstiow witnessed by millions around the
world, but both concluded a journey and both braugdhividuals to new stages in their lives.
This is the first time | have had the opportundyatrite for “The Evolution”, and | could not be
more excited to write about the Governor’s Minoitgnagement Trainee Program (GMMTP).
I'll tell you a little bit about the program, butast importantly, | want to tell you about this
year’s graduates.

GMMTP was first founded in 1995. It was the firath program of its kind in the nation. This
recruitment and professional development tool vaaldished to increase the representation of
minority managers within state government. GMMT e an experience that enables partici-
pants to cultivate the skills needed to serve Kaotis citizens in an effective and responsive
manner. Participants receive in-depth, practi@hing through classroom instruction, on-the-
job experience and special projects.

Approximately two-and-a-half years ago the prograas moved from the Governor’s office to
the Personnel Cabinet’s Office of Diversity & EqtialWe took some time to examine the cur-
rent program, and took numerous steps to evalfatag groups, forums with former graduates,
and surveys), and began the process to reshapedtiam. Some major changes were extend-
ing the length of the program from one to two yearsorporating a community service project,
and developing more specialized enrichment programs

This year’s graduates took on the challenge ohthe format and did so with determination and
dedication. On May 2% we graduated seventeen trainees, who are anbenliture leaders
within the enterprise of state government. As tthaiaistrator of this program, it has been an
amazing process to see the personal and profekgimveth of this year’s graduates. In a con-
versation with a graduate, she told me the mosbrtapt thing she learned was the importance
of “responding versus reacting” to a situation. Sleat on to say that distinguishing between the
two can make or break a career. The skills leachethg the program are important, but the les-
sons learned are imperative to the making of leader

| want to take a moment to encourage you to fimdgiraduates in your cabinet, and congratulate
them on their accomplishment! Take some time totlasi about the program. Encourage mi-
norities within your agency to apply for future grams. Do your part to make your workplace
as inclusive as possible.

Should you have any questions regarding GMMTP ,geldael free to contact me at
ColeneH.Elridge@ky.gav

Thanks,
Colene Elridge



Governor’s Minority Management Trainee Program
Class of 2011

Front Row (seatedMarissia lIzlar, Rachel Holt, Ideisha Bellamy, MoaiZalentine.Second Row
Durga Patil, Desi Brooks, Sandra Whitesidehird Row: Anthony Cummings, Marietta Thompson,
Maridely Loyselle, Elwyn Rainer Il, Regina Walk&ack Row:Harvey Baxter, George Scott,
Darnell Owens, George Haynes Il. Not Pictured: Mae Payne

Top (L-R): Colene Elridge (GMMTP Administrator), Al Cornishgyhote Speaker), Delquan Dorsey
(Governor’s Office for Minority Empowerment), Jean®livas (Governmental Services Center), Person-
nel Cabinet Secretary Tim Longmeyer, ExecutivedbareArthur Lucas (Office of Diversity & Equality).
Middle (L-R): Commissioner Sissy Meredith (Department of Humaso&ees Administration), Kimberly
Bynes (Governmental Services Center), Al Cornistiere2 Elridge, Secretary Tim Longmey&ottom (L
-R): Proud Family and Friends of GMMTP Graduates, CIR&presentative George Haynes Il (Energy &
Environment Cabinet), Class Representative Mari€ttampson (Personnel Cabinet).
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Date Audience Title GSC Room | Time
2/09/11 |State Employees [ Anti-Harassment [ 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor 1pm -4 pm
3/09/11 |State Employees [ Anti-Harassment [ 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor lpm -4 pm
4/13/11 | State Employees | Anti-Harassment | 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor 1pm -4 pm
5/11/11 |State Employees [ Anti-Harassment | 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor lpm -4 pm
6/15/11 |State Employees | Anti-Harassment | 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor 1pm -4 pm
7/13/11 | State Employees [ Anti-Harassment [ 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor lpm -4 pm
8/10/11 |State Employees | Anti-Harassment | 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor 1pm -4 pm
9/14/11 | State Employees [ Anti-Harassment [ 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor lpm -4 pm
10/12/11 |State Employees | Anti-Harassment | 5th Floor 9am - 12 pm
State Employees | Diversity 5th Floor 1pm -4 pm




Religious Accommodation/Dress & Grooming Policies

According to the EEOC: “Unless it would be an uadhardship on the employer's operation of
its business, an employer must reasonably accommatdeemployee's religious beliefs or prac-
tices. This applies not only to schedule changdeawe for religious observances, but also to
such things as dress or grooming practices thatrgrloyee has for religious reasons. These
might include, for example, wearing particular heaslerings or other religious dress (such as a
Jewish yarmulke or a Muslim headscarf), or weadegdain hairstyles or facial hair (such as
Rastafarian dreadlocks or Sikh uncut hair and Beérdlso includes an employee's observance
of a religious prohibition against wearing certgarments (such as pants or miniskirts).”

“When an employee or applicant needs a dress @ngrg accommodation for religious rea-
sons, he should notify the employer that he needs an accommodation for religious reasons.
If the employer reasonably needs more informatios,employer and the employee should en-
gage in an interactive process to discuss the stgifiét would not pose an undue hardship, the
employer must grant the accommodation.”

Below are the answers to two commonly asked qumsstiaken from the EEOC Compliance
Manual, regarding religious accommodation. For mamformation on Religious Discrimina-
tion and Accommodation please visit the EEOC’sdRamlis Discrimination resource page:
http://www.eeoc.gov/laws/types/religion.cfm

As a devout Muslim, | am required to attend prayerservices at my mosque for a short pe-
riod on Friday afternoons. Obviously this conflictswith my work hours. Can | ask for the
time off to attend services?

You can ask your employer for permission to attemices. When an employer's workplace
policies interfere with its employee's religiousgtices, the employee can ask for something
called a "reasonable accommodation.” A "reasonatdemmodation” is a change in a work-
place rule or policy to let you engage in a religigractice. Your employer is required to pro-
vide you with such an accommodation unless it wamlgose an undue hardship on the em-
ployer's business. This means the employer isatptired to provide an accommodation that is
too costly or difficult to provide. The key is thatu should work closely with your employer in
finding an appropriate accommodation.

Whether your employer can accommodate your relgymactices will depend upon the nature
of the work and the workplace. Usually, your emplogan allow you to use lunch or other break
times for religious prayer. If you require addittime for prayer, your employer can require
you to make up the time.

There are many situations in which the accommodatfdslamic religious practices may not
impose a monetary or administrative burden on thpleyer for example, allowing an employee
to utilize appropriate space for prayer. Howevaghesituation is different. If the accommoda-
tion would impose a burden on the employer thahotbe resolved, the employer is not re-
quired to allow the accommodation. If your emploigeunsure of its obligations to provide you
with religious accommodations, feel free to contBEOC with your questions.

I am a Sikh man and the turban that | wear is a relgiously-mandated article of clothing.
My supervisor tells me that my turban makes my cowdkers "uncomfortable,” and has
asked me to remove it. What should | do?

If a turban is religiously-mandated, you should gs4r employer for a religious accommodation
to wear it at work. Your employer has a legal oditign to grant your request if it does not im-
pose a burden, or an "undue hardship," under VifleClaiming that your coworkers might be
"upset" or "uncomfortable" when they see your tartsanot an undue hardship.

If you or your employer has questions about empgloyigations to accommodate religious
practices, feel free to contact EEOC for more dedainformation.



State (IN) Contractor to Pay $55,000 To Settle
EEOC Disability Discrimination Suit
ACS and Alpha Rae Denied Reasonable Accommodatefiieed Employee
With Known Physical Limitations, Federal Agency (Cjeal
http://www.eeoc.gov/eeoc/newsroom/release/5-26fil .c

U.S. Security Associates to Pay $1.95 Million To Relve EEOC
Title VIl Sexual Harassment Claim
Birmingham District Manager Sexually Harassed Fesriainployees Under His
Supervision, Federal Agency Charged
http://www.eeoc.gov/eeoc/newsroom/release/5-31efrhb.

Dots To Pay Nearly A Quarter Million To Settle EEOC
Race Discrimination Suit
Merrillville, Ind., Store Denied Jobs to White Ajgaints on a Systemic Basis,
Federal Agency Charged
http://www.eeoc.gov/eeoc/newsroom/release/6-3-irha.c

President Proclaims June LBGT Pride Month

On May 31, 2011, President Barack Obama issuedsidential Proclamation desig-
nating June as Lesbian, Gay, Bisexual and Tranggdtritie Month. To read a full
copy of the proclamation please visitttp://www.whitehouse.gov/the-press-
office/2011/05/31/presidential-proclamation-lesbigy-bisexual-and-transgender-

pride-mon

Juneteenth - African American Emancipation Day

Juneteenth, a portmanteauwoheandnineteenthis a day celebrated in many com-
munities across the United States commemoratingrtr@ncipation of slaves in the
Southern US. The holiday originated in Texas asidate is derived from the eman-
cipation announcement by Union General Gordon Grgras federal troops occupied
the state, in 1865. The holiday is often obsewgid festivals, music and a celebra-
tion of African Heritage and history. Unlike Emgpettion Day (April 16), which
celebrates President Lincoln’s signing of the Enaton Proclamation, Juneteenth
recognizes not just the legal emancipation , baitginning of the physical emanci-
pation of slaves in the south. Though JuneteamihEanancipation Day celebrate the
early steps towards the ending of slavery, slawexry not fully abolished in the

United States until the ratification of the 13th &madment to the US Constitution on
December 6, 1865.

Record Your Story with NPR’s StoryCorps!

NPR’s StoryCorps is in Kentucky! The StoryCorps vsponsored by WUKY will be
in downtown Lexington, next to the Lexington Histdduseum, until June 25. The
mission of StoryCorps is to “provide Americans btackgrounds and beliefs with
the opportunity to record, share, and preservatitrées of our lives.” More about
StoryCorps atvww.storycorps.org Stories will be preserved by the Library of Con-
gress. To schedule a session to share you steag@lisitvww.wuky.org
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| believe that we are here for each other, n(lt
against each other. Everything comes from @n
understanding that you are a gift in my life -
whoever you are, whatever our differences

John Denver
Singer, Songwriter
1943-1997
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