TRAINING OBJECTIVES
DIVERSITY TRAINING :

· A Definition of Diversity and the Characteristics of Workplace Diversity

· A Definition of Culture and How it Impacts Workplace Diversity 

· Why Diversity in the Workplace is Important

· What some Personal Barriers are to Workplace Diversity

· Strategies for Personal Diversity Competence
· The impact of self- awareness and perception on diversity in the workplace.

· The Definition of Prejudice, Bias, & Stereotypes and related concepts.

· A Definition of Inclusion 

· An approach to encourage rapport and mutual respect.
ANTI-HARASSMENT TRAINING

· Define Harassment

· Personnel Cabinet’s – Policy Statement on Harassment Prevention

· Unwelcome Conduct

· Hostile Environment

· Agency Liability

· Retaliation

· Complaint Filing Options

SEXUAL HARASSMENT TRAINING

· Test current knowledge of sexual harassment.
· Define sexual harassment.

· Recognize types of sexual harassment.

· Familiarization with the investigation process.

· Forms of sexual harassment.

· Formal/Informal resolution process.

· Apply strategies to reduce incidents of sexual harassment

